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1 ORAL VIDEOTAPED DEPOSITION OF JOSEPH BARNES,| ! '(‘*CPP'tE_ARG\)NCES
. . ontinue:
2 JR., produced as a witness at the instance of the 2
ot ; 3
3  Plaintiffs and duly sworn, was taken in the 4 FOR PLAINTIFFS RHONDA DARLENE HEICKMAN,
4 above-styled and numbered cause on December 13, 2005, INDIVIDUALLY AND AS DEPENDENT
) ) . 5 ADMINISTRATOR OF THE ESTATE OF RYAN
5 from 10:02 a.m. to 3:34 p.m., before Stephanie RENE RODRIGUEZ:
6 Barringer, Certified Shorthand Reporter in and for 6 M. Trent Bond
. r. Trent Bon
7 the State of Texas, reported by stenographic means at 7 Mr. John Werner
8 the Four Seasons, 1300 Lamar Street, Houston, Texas o g‘gf“l_dau"r"e‘l”sgtigef‘ Quinn
9 77010, pursuant to the Texas Rules of Civil Procedure Beaumont, Texas 77720-6005
. 9  Fax: 409-833-8236
10 and the provisions stated on the record or attached Telephone: 409-838-1000
11 hereto. ﬁ)
12 The deposition room was not under the control of FOR PLAINTIFFS RYAN BEDARD, ET AL.:
; 12
13 the cou.rt reporter. Sp the appearances stated in the Mr. Wayne D. Collins
14 transcript were provided to the court reporter. 13 Caddell & Chapman
. . . . 1331 Lamar, Suite 1070
15 Slncg this depo_smon has been realtimed and you 14 Houston, Texas 77010-3027
16 may be in possession of a rough draft form, please be Fax: 713-751-0906
. . 15 Telephone: 713-751-0400
17 aware that there may be a discrepancy regarding page 16
i i i 17 FOR PLAINTIFFS NATHANIEL EARL GRIMES,
18 and line pumbers wr_]en comparing the realtime draft EVA HENDERSON, LEONARD BOURGEOIS.
19 and the final transcript. Also, please be aware that 18 ROBBIE BOURGEOIS:
: : e 19 Ms. Sherry Scott Chandler
20 the realtime screen' and the uned!ted, uncertified The Chandler Law Firm, LLP
21 rough draft transcript may contain untranslated 20 ParkLaureate )
. . 10000 Memorial Drive, Suite 320
22 steno, a misspelled proper name and/or nonsensical 21 Houston, Texas 77024
i inati i Fax: 713-682-9911
23 English W_ord cor_nbmauo_ng All such entries are 22 Telophone: 713.022.7285
24 corrected in the final certified transcript. 23
25 2
25
Page 3 Page 5
1 APPEARANCES 1 APPEARANCES
2 (Continued)
3 2
4 FOR PLAINTIFFS MIGUEL ARENAZA AND ELIZABETH 3
RAMON, ET AL.: 4 FOR PLAINTIFF DONEKIA T. DAVIS:
5 5 Mr. Robert A. Schwartz
Mr. Robert E. Ammons Bailey, Galyen & Gold
6 Mr. Arturo J. Gonzalez 6 18333 Egret Bay Boulevard
The Ammons Law Firm Houston, Texas 77058
7 3700 Montrose Boulevard 7 Fax: 281-335-4871
Houston, Texas 77006 Telephone: 281-335-7744
8 Fax: 713-523-4159 8
Telephone: 713-523-1606 9
9 FOR PLAINTIFF DONEKIA T. DAVIS:
10 10
FOR PLAINTIFFS ADRIAN MENDOZA, ET AL.: Mr. Brad A. Guillory
11 11 Law Offices of Newton B. Schwartz, Sr.
Mr. John Eddie Williams 1911 Southwest Freeway
12 Mr. Byron Buchanan 12 Houston, Texas 77098
Mr. Chris Dean Fax: 713-630-0789
13 Ms. Julia Brophy 13 Telephone: 713-630-0708
Williams & Bailey Law Firm 14
14 8441 Gulf Freeway, Suite 600 15 FOR PLAINTIFFS JAIME ANDREADE, ET AL.:
Houston, Texas 77017
15 Fax: 713-643-6226 16 Mr. Brent Coon
Telephone: 713-230-2200 Mr. Larry Sarten
16 17 Brent Coon & Associates
17 3550 Fannin
FOR PLAINTIFFS EARNEST OLVEY AND GINGER OLVEY: 18 Beaumont, Texas 77701
18 Fax: 409-833-4483
Mr. E. A. "Trey" Apffel, Il 19 Telephone: 409-835-2666
19 Law Office of E.A. "Trey" Apffel, IlI, P.C. 20
1201 Logan/25th Street 21 FOR PLAINTIFF ROGER RODRIGUEZ:
20 Texas City, Texas 77590 22 Mr. John W. Stevenson, Jr.
Fax: 409-945-5443 John W. Stevenson & Associates
21 Telephone: 409-948-0003 23 24 Greenway Plaza, Suite 750
Telephone: 281-488-2281 Houston, Texas 77046
22 24 Fax: 713-622-3224
23 Telephone: 713-622-3223
24 25

25
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1 APPEARANCES 1 APPEARANCES
) (CONTINUED) (Continued)
2
3
4 FOR PLAINTIFFS JASON MIRANDA, 3
] ESBIII:EN’I\&v:s;IIEI;J_I_EI_ZE,.MICHAEL PEARSON, 4 VIDEOGRAPHER:
6 Mr. Gregg S. Harrisor.l 2 Mr. Scott Hamilton
Bonilla & Chapa, P.C.
7 2727 Morgan Avenue 7 ALSO PRESENT:
Corpus Christi, Texas 78405 8 Ms. Mitzi Bedingfield
8 Fax: 361-881-1028
Telephone: 361-991-000 9 Ms. Mary Raffetto
9
10 10
1 FOR DEFENDANT JE MERIT: RECEIVING REALTIME FEED:
11
Mr. Tory Taylor . - .
12 Ebanks, Smith & Carlson Jhart@wnllams_bqlley.co_m
2500 Five Houston Center 12 bbuchanan@williamsbailey.com
13 1401 McKinney cdean@williamsbailey.com
14 Fax 7133334600 13 phowell@markfive.com
Telephone: 713-333-4500 jwilliams@williamsbailey.com
15 14 Mr. Graig Alvarez (via cable)
16
FOR DEFENDANT A&L SANDBLASTING & 12
17 PAINTING, INC.:
18 Mr. Joseph M. Heard 17
Heard & Medack, P.C. 18
19 9494 Southwest Freeway, Suite 700 19
Houston, Texas 77074 20
20 Fax: 713-772-6495
Telephone: 713-772-6400 21
21 22
22
: 2
24
25 25
Page 7 Page 9
1 APPEARANCES 1
(Continued) 2 INDEX
2 3 PAGE
4 FOR DEFENDANT BP PRODUCTS NORTH AMERICA, INC.: 4 JOSEPH BARNES, JR.
5 Mr. James B. Galbraith 5 Examination by Mr. Williams ................... 10
McLeod, Alexander, Powel & Apffel Examination by Mr. Bond ..... .
6 goéRgf)e”berg 6 Signature Page ....................
. 0. Box 629 . L
7 Galveston, Texas 77553-0629 Court Reporter's Certificate
Fax: 409-762-1155 7
8 Telephone: 409-763-2481 8
9 -and - 9
10 Mr. Ed Patterson
Mr. Stephen M. Fernelius 12 EXHIBITS
11 Mr. Otway B. Denny, Jr.
Mr. Grai_g Alv_arez 12
12 %ﬁbﬂ?;ﬁ;c;?;m%ii 13 EXHIBIT DESCRIPTION PAGE
; 14 22 PDP: Joe Barnes updated 11/6/01 1
13 1301 McKinney, #5100 '
Houston, Tlexasy77010.3095 Bates BPISOM00146654 through
14 Fax: 713-651-5246 15 BPISOMO00146656; Personal Development
Telephone: 713-651-5151 Plan (PDP), Bates BPISOME(00111145
b 16  through BPISOME00111152
FOR FLUOR ENTERPRISES d/b/a FLUOR 17 23 Email from Joe Barnes to Kathleen 106
17 GLOBAL SERVICES: Lucas dated 5/27/05, Subject: For
18 rr.l?rel?%lg/ ﬁlgcg LLp 18 the Record, Bates BPISOME00006629
0ocKe, Lidde app,
19 3400 JP Morgan Chase Tower 19 through BPISOME00006630
600 Travis Street
20 Houston, Texas 777002-3095 20
Fax: 713-223-3717 21
21 Telephone: 713-226-1200 22
22
23 23
24 24
25 25
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Page 10 Page 12
1 THE VIDEOGRAPHER: On the record 1 onitand it was given -- provided to me this way.
2 December 13th, 2005 at 10:02 a.m., beginning 2 Do you have any idea whose
3 Tape 1l 3 handwriting that was?
4 JOSEPH BARNES, JR., 4 A. | can't make it out.
5 having been first duly sworn, testified as follows: 5 Q. Here look at the document itself, if it
6 6  will help you.
7 EXAMINATION 7 A. It's actually my handwriting.
8 Q. (BY MR. WILLIAMS) Good morning, 8 Q. Okay.
9 Mr. Barnes. | am John Eddie Williams. 1 9 A. It was a result of a discussion that |
10 introduced myself in the hallway this morning. 10 had that's under my crew.
11 Would you state your name for the 11 Q. Gotcha.
12 record, please? 12 If we look back, the second page
13 A. | am Joseph Barnes, Junior. 13 of this document that was provided is a clean copy
14 Q. And, Mr. Barnes, you are employed by 14 of the November, 2004 -- and | guess this is really
15 whom? 15 Kkind of a review with your bosses, right?
16 A. ByBP. 16 A. Actually it's -- the personal development
17 Q. And you have been employed by BP forhow |17 plan is a document that each employee is encouraged
18 many years? 18 to maintain for their career development process.
19 A. For approximately 20 and a half years. 19 Q. Okay. Do you go over it with your
20 Q. And on March 23rd of this year, the date 20 bosses?
21 of the fire and explosion, what was your title? 21 A. Periodically.
22 A. | served as the HSSE manager. Health, 22 Q. Okay. And then if we go back, I guess
23 Safety, Security and Environmental manager for the 23 here is another copy of the 2004 and we go back and
24 Texas City site. 24 there are some others in the past and if we look on
25 Q. So if we were to -- | am going to be 25 this particular page here, I note that one of the
Page 11 Page 13
1 talking today about safety. So you were the safety 1 goals you had was to be -- aspires to be a B-U-L.
2 manager -- safety manager is in your title, right? 2 Will you tell the jury what a
3 A. It's within the title, yes. 3 B-U-L is that you wanted to be?
4 Q. A little bit of background on you. You 4 A. A B-U-L, in BP terms, is a business unit
5 have a degree in mechanical engineering from Lamar | 5 leader.
6 University? 6 Q. And what the heck is that, if you would,
7 A. That's correct. 7 Mr. Barnes?
8 Q. Port Arthur native? 8 A. A business unit leader normally serves as
9 A. Port Arthur native. 9 the site manager of a facility or a business
10 (Exhibit Number 22 marked for 10 process.
11 identification.) 11 Q. Okay. That's the job that Kathleen Lucas
12 Q. (BY MR. WILLIAMS) All right. And 12 holds today at that plant, right?
13 Exhibit 22 here has been produced to us this 13 A. No, not exactly. Colin Maclean currently
14 morning, sir; and if | may, this is what's called a 14 holds the designation of business unit leader for
15 PDP. And what does that stand for? 15 the Texas City site today.
16 A. PDP stands for personal development plan. 16 Q. That's Kathleen Lucas' boss?
17 Q. And that's your picture; and that's your 17 A. That's correct.
18 PDP at BP, correct? 18 Q. Okay. And it says here that also one of
19 A. That's correct. 19 your goals, "Continuous improvement of businesses
20 Q. AnNd the first page of this Exhibit 22, if 20 process," right?
21 we look at the date, it shows that it was in 2004, 21 A. Can | see the document?
22 correct? 22 Q. Sure.
23 A. That's correct. 23 A. | have to see the context.
24 Q. AnNd there are some others here. The 24 Q. Certainly. (Tenders documents.)
25 second page -- the first page has some handwriting 25 A. (Examines document.)

4 (Pages 10 to 13)
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Page 14 Page 16
1 Yes, it's one of the -- it was one 1 A. No other degree.
2 of my stated aspirations as to driving continuous 2 Q. Do you have any formal training at the
3 improvement in any business related function that | 3 college level or any other level regarding process
4 servedin. 4 safety?
5 Q. And having looked through your personal 5 A. Can you define "formal training"” for me?
6 goals here that have been provided to me, nowhere 6 Q. Well, formal training to me would be
7 inhere did | see that in your list of personal 7 where a professor or an expert in the area comes
8 goals was there anything to do with being a process 8 and teaches Joe Barnes the basics or even the
9 safety expert or to be involved in process safety. 9 advanced parts of process safety.
10 Is that a fair statement? 10 So do you have any formal training
11 MR. GALBRAITH: Objection, form. 11 in process safety?
12 A. My -- my position on that issue is that 12 A. | have had no college-related training in
13 in the refining business, to be a leader within the 13 process safety. The background and experience | do
14 refinery business or to manage an operating system, 14 have in process safety has been developed through
15 one must be a complete champion of process safety 15 on-the-job training.
16 and process safety goals. So from the standpoint 16 Q. Okay. So to sum up the process safety
17 of documentation, no, it wasn't completely stated 17 training of Joe Barnes during your 20 and a half
18 but it was -- it is one of the requirements of 18 years at BP, we would sum it up that there is no
19 being a leader in the operations field. 19 training that you had in college and there is no
20 Q. (BY MR. WILLIAMS) Well, for you to get 20 formal training by any experts, that whatever
21 to your goal of being a business unit leader, if | 21 training you have achieved has been, quote,
22 understand what you are saying, that you have to 22 on-the-job training, true?
23 spend some amount of time dealing with process 23 A. That's -- that's correct.
24 safety. That's one of the checkmarks or the things 24 Q. Okay. Now, if we look back at Exhibit 22
25 you have to check off on your resume to get up to 25 here which has your personal development goals,
Page 15 Page 17
1 being a business unit leader in your mind? 1 when this was done, you were assigned as head of
2 MR. GALBRAITH: Objection to form. 2 safety, HSSE, at BP Amoco, correct?
3 A. | am not sure if | determined a 3 A. |served as a manager of HSSE in Texas
4 checkmark, but it's actually an area that | 4 City, yes.
5 personally feel is very well needed to be a 5 Q. And your short-term goal was to complete
6 successful leader and run a safe operation. 6 that assignment at HSSE, right?
7 Q. (BY MR. WILLIAMS) Okay. Soareyouan | 7 A. Within a stated three-year period, that
8 expert in process safety? 8 was my stated goal.
9 A. By no means. 9 Q. Let's be fair, Mr. Barnes. You never --
10 Q. Have you ever held yourself out as an 10 you didn't get into the business that you are in to
11 expert in process safety? 11 be asafety expert. That wasn't your career plan
12 A. Not as an expert. I've -- by experience 12 to be a safety expert and stay in safety the rest
13 and working in operations and working as a leader 13 of your career, true?
14 in unit and division operations, | have had a great 14 A. | wouldn't quite state it that way. |
15 amount of exposure and experience in process 15 have always believed that safety was a paramount
16 safety; but I would not term myself an expert. 16 part of doing my business at Texas City, and it's
17 Q. Okay. Have you ever -- when you attended 17 always been a personal aspiration to stay as keenly
18 Lamar University, did you study process safety 18 aware of safe operations and best practices in
19 there in a formal course? 19 order to manage the business.
20 A. No. My background was in mechanical 20 So no, | have never wanted to
21 engineering. There was no specific process safety 21 separate myself from safety. Whether or not | was
22 courses involved. 22 inthe HSSE role or not, | felt like safety was a
23 Q. So to sum up your training, do you have 23 very important part of my job.
24 any degree other than your mechanical engineering 24 Q. Okay. Let's talk about process safety.
25 degree from Lamar? 25 Did you ever desire to be an expert or to have your

5 (Pages 14 to 17)
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Page 18 Page 20
1 career lead you toward spending your career in 1 seminars around -- about process safety and there
2 process safety? 2 are experts in the field of process safety.
3 A. Once again, | feel like some knowledge 3 Did you ever attend any seminar by
4 and some experience in process safety is important 4 any of those people on the subject of process
5 inany operations job, but it was not my career 5 safety?
6 aspiration to be titled as a "process safety 6 A. Of the ones that you stated, no, | never
7 expert." 7 attended those particular courses.
8 Q. And certainly you didn't have the 8 Q. So list the ones that you did attend, if
9 qualifications or expertise to be a process safety 9 any, Mr. Barnes.
10 expert, right? 10 A. As | stated before, the one that comes to
11 A. You would have to define "process safety 11 mind is incident investigation leadership training;
12 expert" for me, but I certainly feel | had enough 12 but I can't recall any additional training, formal
13 experience in order to manage the operations of the 13 classroom training outside of that.
14 areas in which | worked within the Texas City 14 Q. So the one thing you are talking about is
15 refinery. 15 incident leadership training?
16 Q. Well, let's just get it out. Tell the 16 A. Incident investigation.
17 jury all the training that you have had formal, 17 Q. Isit-- tell me the formal name -- the
18 informal, whatever, list the training that you had 18 entire name of this seminar.
19 in process safety. 19 A. As | remember, that was the name of the
20 A. Well, as | stated before, | think a great 20 course.
21 amount of the training I have had in process safety 21 Q. Incident investigation?
22 has been on-the-job related. | have served in the 22 A. (Nods head.)
23 capacity of a unit superintendent and a 23 Q. And when did you take it?
24 manufacturing delivery leader. 24 A. 1took the course during the period of
25 So there is a greater amount of 25 time | served as a process superintendent in Texas
Page 19 Page 21
1 experience and information and background that is 1 City. I was qualified to be a level B and level --
2 gained by simply being in those roles. | have had 2 what we term level A and level B incident
3 some investigation leadership training within the 3 investigation leader during that particular period
4 Texas City refinery in the past. So | consider 4 of time.
5 that to be a portion of process safety. 5 So | can't give you an exact date,
6 Q. Well, I am trying to narrow it down. 6 but it was during the period of time that | served
7 Have you ever taken any kind of -- 7 assuper -- process superintendent.
8 have you ever attended any seminar or formal 8 Q. Approximately what year?
9 training where somebody at BP Amoco or BP ever sat | 9 A. | served as an operating superintendent
10 down and said, "These are the elements of process 10 between 1992 and 1999. That's as far as | can
11 safety,” and trained you on them? Has there -- | 11 remember.
12 want to find that document. | want to see if that 12 Q. Okay. Can you narrow it down any more
13 happened. 13 than this one course that you took on accident --
14 Do you have such a document? Did 14 incident investigation somewhere between a seven-
15 it happen? 15 or eight-year period between '92 and '99? Can you
16 A. Could you -- 16 narrow it down any more than that?
17 MR. GALBRAITH: Objection, form. 17 A. 1would be speculating if | attempted to
18 A. Could you give me an example of a seminar 18 narrow it down at this point.
19 or course that you might be referring to? 19 Q. So how long did this course last?
20 Q. (BY MR. WILLIAMS) Sure. I bet OSHA puts| 20 A. | can't remember the exact duration of
21 onsome courses on process safety. | bet the 21 the course at this point.
22 American Petroleum Institute puts on institutes on 22 Q. Give us your best estimate. Half a day?
23 process safety. | bet the Chemical Manufacturers 23 Oneday? A month? A year?
24 Association puts on seminars on process safety and 24 A. | believe it was a one-week course.
25 alot of safety companies around the world put on 25 Q. Do you have any notes from that one-week

6 (Pages 18 to 21)

U. S. LEGAL SUPPORT - HOUSTON
713-653-7100



DEPOSITION OF JOSEPH BARNES - 12/13/2005

Page 22 Page 24
1 course? 1 process safety within a site.
2 A. Not that | can remember or believe that | 2 MR. WILLIAMS: That's --
3 can produce. 3 objection, nonresponsive.
4 Q. Do you have any books as references from 4 Q. (BY MR. WILLIAMS) What was the purpose
5 that one-week course? 5 of the course? If you had to say -- you have to
6 A. Not still in my possession. 6 choose, Mr. Barnes. Was the purpose of this course
7 Q. And how many people attended this course 7 to train you on process safety; or was it the
8 with you? 8 purpose to train you as the title said, on
9 A. | cannot remember. 9 incident -- incident investigation?
10 Q. Well, ten people or a hundred people? 10 MR. GALBRAITH: Objection, form.
11 What's your best recollection? 11 A. It was specific to training and
12 MR. GALBRAITH: Objection, form. 12 qualifying individuals on incident investigation,
13 A. | can't remember honestly. 13 whether it be the most serious levels A or mid
14 Q. (BY MR. WILLIAMS) Where was it taught? |14 level incident level B, in investigation
15 A. Within the Texas City refinery. 15 facilitation. The purpose of the course was to
16 Q. Who was the teacher? 16 make sure that the individuals were truly qualified
17 A. | believe -- Bill Ralph, the Process 17 to lead good investigations that would offer good
18 Safety Manager, was the teacher and the facilitator 18 answers to why certain process safety incidents
19 of the course. 19 would occur.
20 Q. What -- what percentage of this one-week 20 Q. (BY MR. WILLIAMS) In the 20 and a half
21 course was dedicated to the subject of process 21 years that you have been with BP, have you ever
22 safety as distinguished from the title of the 22 taken a course entitled process safety management
23 course, incident investigation? 23 or process safety?
24 A. | cannot remember that detail at this 24 A. No, | have not.
25 point. 25 Q. Soit's fair, then, if we summarize that
Page 23 Page 25
1 Q. Now, this one-week course on incident 1 you had no process safety training in college and
2 investigation, it was not intend to be a course on 2 the thing that comes closest to any process safety
3 process safety, was it? 3 training you have had is that it was part in parcel
4 MR. GALBRAITH: Objection, form. 4 asmall -- or a percentage of another course you
5 A. | would say that incident investigation 5 took on incident investigation?
6 training was a very vital portion of process safety 6 MR. GALBRAITH: Obijection, form.
7 inthat it is a mechanism in which we are able to 7 (BY MR. WILLIAMS) True?
8 learn from previous process safety incidents. 8 MR. GALBRAITH: Objection, form.
9 MR. WILLIAMS: That wasn't my 9 A. Could you repeat the question?
10 question. That's nonresponsive, and | object. 10 (BY MR. WILLIAMS) Yes, sir.
11 Q. (BY MR. WILLIAMS) My question is: 11 If we were to summarize up Joe
12 Why -- well, explain to this jury why the course 12 Barnes' formal training in process safety, you had
13 was entitled "Incident Investigation™ rather than 13 none in college and in the 20 and a half years you
14 "Process Safety." 14 were at BP Amoco, you had no formal course entitled
15 A. The course itself was specific to 15 process safety and that basically it comes down to
16 training a group of leaders to be qualified to 16 process safety was a small or a percentage of a
17 facilitate incident investigations within our self. 17 course you took that was on investigation of
18 Q. It was not intended -- this course on 18 incidents?
19 incident investigation, it was not focused on 19 MR. GALBRAITH: Objection, form.
20 process safety, was it? Its focus, rather, was on 20 A. Once again, as | stated before, I did
21 facilitating incident investigation leadership, 21 have the one course as stated in incident
22 true? 22 investigation; and | felt like the remainder of my
23 A. Once again, within my definition of 23 process training was based on on-the-job training
24 process safety, | believe incident investigation 24  at the Texas City refinery.
25 training is a vital part of maintaining good 25 Q. (BY MR. WILLIAMS) So we have now totaled

7 (Pages 22 to 25)
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Page 26 Page 28
1 up all of the formal training as distinguished from 1 analysis that acted -- that allowed you to act as
2 on-the-job training. All the formal training you 2 anexpert in that area?
3 have had in process safety management was a 3 A. No, | did not.
4 percentage of a course you took for what may have 4 Q. Process hazard analysis was not within
5 been one week. They covered much of other 5 your field of expertise and not within your view of
6 subjects, and it was entitled incident 6 your job description, correct?
7 investigation? 7 A. Once again, serving as a process
8 MR. GALBRAITH: Objection, form. 8 superintendent in the past, | certainly had a level
9 Q. (BY MR. WILLIAMS) Correct? 9 of involvement and job experience around process
10 MR. GALBRAITH: Objection, form. 10 hazard analysis; but it was never a requirement of
11 A. As we have stated, the totals the amount 11 my job specific roles --
12 of classroom training that took place. | actually 12 Q. The way --
13 found the on-the-job training, the actual 13 A. --tobe an expertin.
14 experience in leading incident investigations, as 14 Q. The way BP ran things, they never gave
15 wvaluable as the classroom time in line with the 15 you training in hazard analysis during your 20 and
16 work that | did or have done at the Texas City 16 a half years with them, correct?
17  refinery. 17 A. They did afford on-the-job training but
18 Q. (BY MR. WILLIAMS) Have you ever taken a | 18 no specific classroom formal training as stated.
19 course on process hazard analysis? 19 Q. Let's peel that a little bit.
20 A. No, | have not. 20 No formal training on process
21 Q. Are you an expert in process hazard 21 hazard analysis during your 20 and a half years
22 analysis? 22 with BP, correct?
23 A. Not -- | would not term myself an expert. 23 MR. GALBRAITH: Objection, form.
24 Q. And if we look at process hazard 24 A. No formal classroom training. | never
25 analysis, you have no formal training, true? 25 attended any or was required to attend any formal
Page 27 Page 29
1 A. As stated, that's correct. 1 classroom training regarding becoming an expert at
2 Q. Now, in order to solve the problem, 2 process hazard analysis.
3 you've got to recognize the problem, right? 3 Q. (BY MR. WILLIAMS) You --
4 A. lam notsure if | would agree with that 4 A. There were other individuals within the
5 totally, but can you -- can you specify your point? 5 company that were adequately qualified to manage
6 Q. Does it make logic -- is it logical to 6 that.
7 you, sir, that in order to solve a problem, 7 MR. WILLIAMS: Obijection,
8 oftentimes the first step is that you -- one must 8 nonresponsive.
9 recognize a problem exists? 9 Q. (BY MR. WILLIAMS) I am just trying to
10 A. |don't agree with that statement. | 10 get at what you knew.
11 believe that if there are others that work around 11 In your 20 and a half years, had
12 you that recognize a problem and make you aware of |12 BP ever given you any training in a formal sense,
13 it, you are still as capable of solving the 13 inaclassroom sense, on hazard analysis?
14 problem. 14 A. No formal classroom training that I can
15 Q. Well, let's sum it up. With regard -- do 15 remember.
16 you think you were well trained and qualified in 16 Q. Thank you.
17 the area of process hazard analysis? 17 And have they ever given you in
18 A. As apart of my job and qualification 18 your 20 and a half years any formal classroom
19 requirement, there was not a specific need or 19 training on hazard recognition?
20 requirement to be an expert at process hazard 20 A. Can you define "hazard recognition™?
21 analysis. 21 Q. Yeah. To me it means that you see a
22 Q. Fine. So the answer -- let me be more 22 hazard and you recognize it and you know how the
23 direct in my question. 23 experts go about looking for hazards and trying to
24 Do you believe that you had any -- 24 recognize them.
25 that you had a level of training in process hazard 25 A. Okay. | can state that on an annual
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1 basis every employee at Texas City refinery is 1 talked to you about that, was my question?
2 trained on hazard recognition and proper reporting. 2 A. It's a pretty broad question. It would
3 Weterm it "HAZWOPER training." 3 be very difficult for me to recollect every
4 Once again, it is conducted on an 4 conversation | have had while work -- while being
5 annual basis. 5 employed at BP. Soit's a pretty broad question.
6 Q. That's interesting, sir. How much of 6 | have a tough time answering that question.
7 that did y'all go over wearing your hard hat and 7 Q. Where is -- where would one find the
8 your safety glasses in that training? 8 process safety management regulations?
9 A. No, sir, not in this training. 9 A. There is a BP website, process safety
10 Q. Well, did you go over process safety 10 website that's managed by the process safety
11 hazard analysis in that training? 11 management team within the BP Texas City refinery.
12 A. HAZWOPER training is specific to the 12 Q. Sir, have you ever heard of OSHA?
13 recognition of a process hazard and an active 13 A. | certainly have.
14 process hazard. 14 Q. What does the OSHA regulation, the law of
15 Q. Well, give me an example, Mr. Barnes, of 15 the land, say with regard to process safety
16 what you mean by this HAZWOP training. 16 management?
17 A. HAZWOPER training covers specific 17 MR. GALBRAITH: Objection, form.
18 requirements of each employee within the site if 18 A. | couldn't give you a specific answer on
19 they recognize or if they come in contact with or 19 that.
20 become in sight of any leak, any hazard -- process 20 Q. (BY MR. WILLIAMS) Could you tell us
21 hazard whether it be a leak, a fire, an explosion, 21 where we would find it, the OSHA regulations on
22 there is a requirement, a reporting requirement 22 process safety management?
23 that we all have. And HAZWOPER training covers the | 23 A. | am sure you could find it in the OSHA
24 necessary requirements and actions that each 24 laws.
25 employee should have. 25 Q. The OSHA what?
Page 31 Page 33
1 Q. Waita minute. Did you say that 1 A. Inthe OSHA laws or OSHA regulation
2 HAZWOPPING -- HAZWORP talks about reporting 2 manuals.
3 incidents? That's what it's focused on? 3 Q. Okay. What is the OSHA regulation with
4 A. Absolutely. 4 regard to process safety management?
5 Q. I am not talking about reporting 5 MR. GALBRAITH: Objection, form.
6 something after it's happened. | am talking now, 6 A. | am not directly familiar with the
7 sir, about formal training you have had to be -- do 7 answer to that question.
8 you know the difference between proactive and 8 Q. (BY MR. WILLIAMS) You don't know what
9 reactive in safety? 9 the regulation number is?
10 A. You would have to give me a little more 10 MR. GALBRAITH: Objection to form.
11 definition as to what you are referring to; but as 11 A. | can't answer that question at this
12 | stated before, HAZWOPER training covers both 12  point.
13 direct recognition and reporting of any hazard 13 Q. (BY MR. WILLIAMS) Do you know what the
14 involving process material within the BP Texas City |14 purpose of the process safety management regulation
15 refinery. 15 is by OSHA?
16 Q. 1l am going to focus on proactive versus 16 A. It would be speculation on my part to
17 reactive. 17 answer that question at this point.
18 Has anybody ever sat down and 18 Q. Have you ever read the process safety
19 talked with you about the difference between being 19 management regulations by OSHA?
20 proactive and reactive with regard to process 20 A. No, I have not.
21 safety? 21 Q. Didanybody at BP Amoco or BP over 20 and
22 A. | need a little more definition on your 22 a half years ever present to you, "These are the
23 question. | am not sure what you mean by 23 laws set forth by OSHA with regard to process
24 “proactive™ or "reactive™ as far as process safety. 24 safety management and these are the goals and
25 Q. Well, has anybody ever sat down and 25 regulations and you should read this and it's
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1 important because we want to follow the law"? 1 emphasis had resulted in no formal training other
2 Did that ever occur? 2 than having it touched on as part of a course on
3 A. | can't specify any direct conversation 3 accident investigation that was a week some 5, 10,
4 that took place of that nature. 4 12 years ago, true?
5 Q. What's the difference between HAZOP and 5 MR. GALBRAITH: Objection, form.
6 HAZWOPER? 6 A. To the contrary. The experience | had in
7 A. Can you be more specific as far as HAZOP? 7 working in both Amoco when | started out at Texas
8 HAZOP -- the term "HAZOP" can be used -- used in 8 City and then with BP was a very heavy emphasis on
9 many different forms. 9 running the units and the areas and the operations
10 Q. Well, how do you use it is what's 10 correctly and to the procedures and policies that
11 important, sir. 11 had been developed, stated procedures and policies
12 A. HAZOP isa--as | use it, an acronym for 12 for those units.
13 hazardous operation. HAZWOPER, as | stated before, | 13 Q. Canyou --
14 is a specific course and guidelines on hazard 14 A. 1 would say it was a very heavy
15 recognition and reporting within the Texas City 15 consideration and emphasis on process safety.
16 refinery. 16 Q. Can you even define process safety
17 Q. Sir, how -- how much emphasis -- how 17 management?
18 would you describe your level of training and your 18 A. | can define it in my terms.
19 position as the head safety person on process 19 Q. Please.
20 safety management? 20 A. To me process safety management is a
21 MR. GALBRAITH: What -- 21 discipline and adhering to posted rules, procedures
22 Q. (BY MR. WILLIAMS) What's the level? 22 and policies that are developed by those that are
23 Let'sjustsay A, B,C,D, E, F. 23 considered experts within our company on a
24 MR. GALBRAITH: Objection, form. 24 particular subject.
25 A. The question is too broad for me to 25 Q. Can you explain to these ladies and
Page 35 Page 37
1 answer. | would like for you to restate it, if 1 gentlemen of the jury why in these 20 and a half
2 possible. 2 years the head of safety had never even read the
3 Q. (BY MR. WILLIAMS) Sure. 3 Code of Federal Regulations with regard to the
4 As the head safety -- as the 4 definitions and goals of process safety management?
5 person with the title of head of health, safety -- 5 MR. GALBRAITH: Objection, form.
6 health and safety at this plant on the day of that 6 A. | stated before it was not a specific
7 explosion, with regard to process safety 7 requirement of any role that | conducted while at
8 management, how would you describe your level of 8 BP, and | depended on a group of experts within the
9 training? Adequate, high, low or non-existent? 9 company to provide me advice and guidance as |
10 A. Once again, it's very difficult for me to 10 needed it on the subject of process safety and the
11 place a letter designation on the amount of 11 OSHA regulations.
12 on-the-job training and the amount of experience 12 Q. (BY MR. WILLIAMS) Why didn't you sit
13 that I gained while working at BP in the area of 13 down and read them, sir, is my question? Why --
14 process safety. 14 first of all, why didn't you ever read them?
15 Q. Ididn't ask for a letter. 1 asked 15 A. Inthe roles that | conducted at Texas
16 for -- was it a high level of training in your 16 City, I did not consider them to -- it to be a
17 mind, an adequate level of training, a poor level 17 requirement to read them. | had the necessary
18 of training or a complete lack of training? 18 level of expertise available to me to guide me in
19 A. | have always felt that it was an 19 making good process safety decisions. It was not a
20 adequate level of training for the job and the 20 requirement and I did not...
21 positions and the roles and responsibilities that | 21 Q. That's my exact point, Mr. Barnes. There
22 carried. 22 was never a requirement by the people running BP
23 Q. And because of the amount of emphasis 23 and/or Amoco that their superintendents even read
24 that the people above you in management at BP had 24 the Code of Federal Regulations with regard to
25 put on process safety management, the amount of 25 process safety management, true?

10 (Pages 34 to 37)

U. S. LEGAL SUPPORT - HOUSTON
713-653-7100



DEPOSITION OF JOSEPH BARNES - 12/13/2005

Page 38 Page 40

1 A. 1 wouldn't paint it as broadly as you 1 try and shake up things and say, "Gentlemen, this

2 have. There were superintendents that work within 2 isthe law of the land. You will follow the law of

3 our process safety management system that were 3 the land and these PSM regulations are to be

4 required to be very familiar and to read and be 4 followed to the letter"?

5 familiar with those documents to a point that they 5 Nobody ever came around and --

6 could help guide and manage process safety within 6 like a preacher or like a gospel came around and

7 thesite. 7 tried to encouraged you to do that, did they?

8 Q. Waita minute. How many years were you a 8 MR. GALBRAITH: Object to form.

9 superintendent of -- of the area? 9 A. No one ever -- no one ever preached to me
10 A. Between the years of 1992 and 2000. 10 but there were specific guidelines within the OSHA
11 Q. So for eight or nine years you were a 11 requirements that | was fully familiar with and we
12 superintendent and not a single person at BP or 12 had a process safety management team that audited
13 Amoco ever came to you and said, "Now that you are |13 and made sure that we lived up to the
14 asuperintendent, Mr. Barnes, you better know what 14 requirements -- the specific requirements of the
15 process safety management is. Here are the 15 units that | worked with -- with there around OSHA.
16 regulations, and | want you to at least read them 16 So there was always plenty of guidance and plenty
17 so that you will be familiar with what the law is 17 of expertise available to us within Texas City
18 on process safety management"? 18 around the OSHA regs and the PSM regs within --
19 No one ever asked you to do that, 19 within the OSHA.

20 did they? 20 Q. (BY MR. WILLIAMS) It sounds like there
21 A. There was never a requirement that | read 21 isawhole lot of expertise available. Did you
22 the entire OSHA -- OSHA registration as apart of 22 know of any -- did you think there was an adequate
23 the jobs that I performed. 23 level of expertise out there on process safety
24 Q. Well, did you read -- you said required 24 management? You were happy with it? Content with
25 toread the entire deal. Did you -- did anybody 25 it?
Page 39 Page 41

1 require you to even read the start, the preamble, 1 A. Based on my experience and what | knew

2 the explanation of what these rules and regulations 2 before -- prior to the incidents -- the tragic

3 are for? Did you read any of it? 3 incidents that occurred on March 23rd, | did feel

4 A. Asapart of my role as the --as a 4 like there was an adequate amount of process safety

5 process superintendent in the past, | was familiar 5 resource and support available.

6 with the OSHA 1910 register and its application in 6 Q. Have you read your company's report about

7 use on the process units and systems that are 7 the level of expertise that y'all lacked with

8 within which I worked. But no, I -- never at any 8 regard to process safety management?

9 point did | read the entire OSHA register. 9 A. | have read the final company
10 Q. Youare not -- 10 investigation report, yes.

11 MR. WILLIAMS: Obijection, 11 Q. Sir, did it say y'all were doing a good

12 nonresponsive. 12 job with process safety recognition?

13 Q. (BY MR. WILLIAMS) My question is 13 A. | think in my opinion the report points

14 specific. Atany time did you read any part of the 14 out the fact that at the ISOM unit on the day of

15 PSM regulations set out by OSHA for process safety |15 March 23rd there were a group of people who did not
16 management? 16 make a good decision and recognize an impending
17 A. Not that I can remember. 17 hazard. | don't agree with the fact that we as a

18 Q. And nobody at BP ever required you or 18 whole at BP Texas City refinery were poor at

19 encouraged you to go and read the law regarding 19 process safety and process safety recognition.

20 process safety management, true? 20 Q. The process safety -- the level of

21 A. | was never required in any particular 21 process safety recognition that was going on before
22 role or responsibility within Texas City to read 22 the explosion was -- met your -- was acceptable to
23 that portion. 23 you, right, Mr. Barnes?

24 Q. And nobody ever in your 20 and a half 24 A. Based on my experience level and my

25 years came around and lectured you or -- or came to 25 background, yes, | did feel at the time that it was
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1 adequate. 1 A. Every employee since the events of

2 Q. And have you had any training in process 2 March 23rd have attended a specific training course

3 safety or retraining or remedial training in it 3 onemergency action planning and emergency

4 since these 15 people died and hundreds were 4 response, since that point. So that training has

5 injured? 5 been developed and has actually been taking place

6 A. No, | have not. 6 since the events of March 23rd.

7 Q. Nobody at the company has gone out and 7 MR. WILLIAMS: Obijection,

8 said, "Now, Joe Barnes, we need to really focus now 8 nonresponsive.

9 on process safety; and it's about time you actually 9 Q. (BY MR. WILLIAMS) My question to you is:
10 read the regs and look at them and see what's to be 10 Since the March 23rd fire explosion, the deaths and
11 done"? Nobody has done that, have they? 11 injuries, has anybody at BP given you any formal
12 A. There has been an emphasis around the 12 training on process safety hazard analysis or
13 site, around greater recognition of process safety; 13 process safety management?

14 and I look forward to the improvements that we have |14 A. | have completed -- | stated before |
15 currently initiated. | think BP Texas City will be 15 have completed my annual training on hazardous
16 amuch stronger location of all of its employees 16 identification, my HAZWOPER training that | defined
17 around what's necessary to be good on process 17 before. There has not been any other specific
18 safety and process safety hazard recognition. 18 training outside of the HAZWOPER training and the
19 But I, to date, have not taken any 19 training that every employee has now received post
20 additional courses or training around process 20 the incident on emergency action and emergency
21 safety. 21 reporting.
22 MR. WILLIAMS: Obijection, 22 Q. Tell me what you learned new about
23 nonresponsive. 23 process safety hazard analysis then, Mr. Barnes.
24 Q. (BY MR. WILLIAMS) Let me get it real 24 1If you claim you have been trained since March 23,
25 clear. Since that day in March when 15 people died 25 tell us about it, what you learned.

Page 43 Page 45

1 and hundreds were injured, has BP given you any 1 A. The HAZWOPER training was a

2 additional training on process safety hazard 2 reconfirmation, a recap of my specific requirements

3 analysis or process safety management? 3 asalevel 1 responder if a process hazard were to

4 A. No. | have not attended any additional 4 take place within the site. On the emergency

5 training, formal courses on process safety hazard 5 planning and emergency action, we have actually

6 since the -- since the incident. 6 redefined the emergency egress points and the

7 Now, we have trained and 7 emergency reporting system so that we can take

8 received -- 8 account for every employee more readily within the

9 Q. Thank you, sir. You have answered the 9 plantin case there is a process hazard upset.

10 question. 10 So | have learned -- relearned my

11 MR. GALBRAITH: No, you are going 11 responsibilities as a HAZOPER -- HAZWOPER level 1
12 to have to let him finish his answer. 12 responder and then learned of the new requirements
13 MR. WILLIAMS: He is going to be 13 around a new policy in the Texas City refinery

14 nonresponsive. 14 around emergency reporting and action.

15 MR. GALBRAITH: That's okay. My 15 Q. What the heck does that have to do with

16 pointis: It's his answer. He has a right to give 16 process safety management?

17 it 17 MR. GALBRAITH: Obijection, form.

18 MR. WILLIAMS: Okay. But we will 18 A. Quite a world for me.

19 just keep asking it until we get it down to -- to 19 Q. (BY MR. WILLIAMS) ltis --

20 boil it down. We will do it your way, Jim. 20 A. Within the world of refinery operations.

21 MR. GALBRAITH: Okay. Please give 21 Q. And your level of expertise you feel that

22 your answer. 22 you were adequately trained today now on process
23 Q. (BY MR. WILLIAMS) Just answer anything |23 safety management?

24 you want to, say anything you want to say. Just 24 A. | feel like I am currently -- have the

25 keep saying it. 25 qualifications for the role that | am supporting to
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1 date. I am certain that in the future there will 1 job. I was reassigned as a part of our improvement
2 be greater opportunities based on the improvements 2 process. We actually wanted to reduce the span of
3 that we are making in that particular area. 3 control of the manufacturing and delivery leaders
4 Q. Do you feel that you now today have 4 within our site to help us to facilitate our
5 adequate training on process hazard analysis and 5 improvement within the site and | was asked to
6 recognition? 6 accept a position as a manufacturing and delivery
7 A. Asalevel 1 responder, | feel | am 7 leader and operations in order to help that
8 adequately trained to recognize a process hazard 8 process.
9 and report a problem. 9 Q. Who made the decision to put you in
10 Q. Okay. What was the process hazard of 10 charge of safety at BP Amoco at that site?
11 March 23rd that resulted in this fire and 11 A. | can't state every individual that
12 explosion? 12 approved or had input into the decision. | can
13 A. Based on -- 13 state that | was offered the position by our -- the
14 MR. GALBRAITH: Objection, form. 14 site business unit leader at the time.
15 A. Based on my reading of the BP 15 Q. Name?
16 investigation findings, it was the loss of 16 A. That person was Don Parus.
17 containment of the processed material. 17 Q. Did you tell Don Parus, "I have never
18 Q. (BY MR. WILLIAMS) What does that have to| 18 read the process safety regs, and | have never had
19 do with process safety management? What was the -- |19 formal training on process safety"?
20 what mistakes were made with regard to process 20 A. No, I did not.
21 safety management in your mind? 21 Q. Did he inquire as to what training you
22 A. Based on what | have read in the final 22 had or what level of expertise you had on process
23 report, it was a lack of adherence to stated 23 safety?
24 procedures that led to the loss of containment. 24 A. Don was fully aware of my operational
25 Q. So basically it sounds like you need to 25 background and my -- the passion that I held for
Page 47 Page 49
1 retrain the operators, huh? The operators made the 1 both safety and environmental compliance and |
2 mistakes? 2 believe that's what gave him the confidence to name
3 A. lam not sure if | would say every 3 me or give me the opportunity to be the health,
4 operator; but in this case, I think a group of 4 safety, security and environmental manager in Texas
5 people did not follow the stated procedure that led 5 City.
6 toaprocess upset. 6 MR. WILLIAMS: Obijection,
7 Q. The operators? Is that what you are 7 nonresponsive.
8 talking about? Are you talking about the 8 Q. (BY MR. WILLIAMS) My question precisely,
9 operators, or are you talking about management? 9 sir, is: Did Mr. Parus ever, in talking with you,
10 A. | am referring to the group of people 10 bring up the subject of process safety before he
11 that were responsible for the operation of the ISOM 11 put you in charge of process safety there at the
12 unit on the date of March 23rd. 12 plant?
13 Q. Were there any process safety violations? 13 MR. GALBRAITH: Objection, form.
14 Were they -- did they violate any of the process 14 A. Actually when Don Parus offered me the
15 safety management rules in your mind? 15 position of HSSE manager, process safety was not a
16 A. In my mind, not following posted and 16 part of HSSE within the Texas City site. So when
17 adhering to posted process safety management 17 he offered me the job, he offered it based on my --
18 approved procedures was the -- was the issue that 18 the capabilities that | had exhibited as a
19 went wrong on that day. So, yes, it's a major -- 19 manufacturing delivery leader on good safety and
20 in my mind, it's a major violation of process 20 good environmental performance in which | managed.
21 safety. 21 Q. (BY MR. WILLIAMS) So you were appointed
22 Q. Mr. Barnes, you lost your job as head of 22 or offered this position in December of '94 some
23 health and safety, didn't you? 23 three or four months before this fire and
24 MR. GALBRAITH: Objection to form. 24 explosion, correct?
25 A. | have never looked at it as losing my 25 MR. GALBRAITH: Objection, form.
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1 A. Actually your date is wrong. The job was 1 management?
2 offered in September of 2004. 2 A. No, she is not.
3 Q. (BY MR. WILLIAMS) And you took the job | 3 Q. Was she in charge once it was turned over
4  when? 4 toyou in December of 2004?
5 A. Actually accepted the job in September of 5 A. No. | became in charge in December of
6 2004. 6 2004.
7 Q. When did you start on the job? 7 Q. Well, what was her expertise in process
8 A. 1 actually started the job during the 8 safety management?
9 month of September of 2004. 9 A. You would have to ask Norine Stein. I am
10 Q. Okay. So you had been on the job as head 10 not familiar with her background.
11 of health and safety some how many months before 11 Q. Well, what is she doing now?
12 the March 23rd fire and explosion? 12 A. Norine is currently the manufacturing and
13 A. Roughly six months. 13 delivery leader for our aromatics and acrylics
14 Q. And are you saying -- when did you take 14 facilities in the chemical plant of the Texas City
15 over responsibility for being in charge of process 15 site.
16 safety? 16 Q. Sheis no longer in safety, is she?
17 A. Process safety and the process safety 17 A. She is no longer the process safety
18 management team became a part of the HSSE group in| 18 manager but heavily involved in the safety of the
19 December of 2004, the latter part of December, 19 site that she manages.
20 2004. 20 Q. Well, it sounds -- who made this decision
21 Q. Well, who was in charge of process safety 21 to take process safety management away from Norine
22 between September and December of 2004? 22 Stein and reassign it to you?
23 A. Process safety was actually a part of our 23 A. This was a leadership team decision. We
24 site -- well, it was entitled our site service 24 came as a group, came to the decision that process
25 department; and it was managed by the site services 25 safety, it was more -- it was a distinct advantage
Page 51 Page 53
1 manager at the time. 1 of having process safety as a part of HSSE versus
2 Q. Who is that? 2 being a separate entity within the refinery.
3 A. At the time that person was Norine Stein. 3 Q. Well, tell me the advantage of taking it
4 Q. Say the last name again? 4 away from somebody and putting it in the hands of
5 A. Stein. 5 you who had no -- had no formal training whatsoever
6 Well, why did they take it away from 6 in process safety. Tell me why that was an
7 Norme Stein and reassign it in December of 2004 to 7 advantage.
8 you? 8 MR. GALBRAITH: Objection, form.
9 A. As a part of the organization development 9 A. |am not sure if | understand the
10 that we did in Texas City post the New Code 10 question.
11 Separation of Assets, our leadership team had an 11 (BY MR. WILLIAMS) Who were the people
12 opportunity to redefine the site organization -- 12 who actually -- you said the leadership team made
13 the site's organization structure. At the time we 13 the decision to take it away from Norine Stein and
14 decided it would be prudent to have a process 14 giveittoyou. Let's be specific. The names of
15 safety management report in the arena of health, 15 the person or persons that made that decision.
16 safety, security, environmental in making -- giving 16 A. Itwas on the part of the entire Texas
17 it more of a -- it was a better fit. Itwasa 17 City leadership team at the time.
18 better structure, and it was more aligned with the 18 Q. Who? I would call a corporation
19 other BP sites within the refinery marketing 19 sometimes and | can't get through to a live person
20 system. 20 and you give me this corporate gobbledygook of a
21 Q. Well, what happened to Norine Stein? 21 leadership team. | am just looking for a name,
22 A. Norine continues to be an employee of BP 22 sir, a body.
23 Texas City. 23 MR. GALBRAITH: Objection, form.
24 Q. Well, wait a minute. They -- she was -- 24 Q. (BY MR. WILLIAMS) Who is responsible for
25 s she still in charge of process safety 25 making that decision?
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1 MR. GALBRAITH: Objection, form. 1 list may not have been in the room at the time the
2 A. The Texas City leadership team at the 2 specific decision was made, but as a leadership
3 time. 3 team, we owned the decision.
4 Q. (BY MR. WILLIAMS) Who in the world is 4 So the members that were in the
5 that? Isthere a name? 5 room at the time were myself, Norine Stein, Walt
6 A. It was the members of the Texas City 6 Wundrow, Willie Willis, Ken Panozzo, Susan Dio,
7 refinery that directly reported to Don Parus. 7 Bill Frink, and that's the list to the best of my
8 Q. Who made the decision to take it away 8 recollection at this time.
9 from Norine Stein and give it to you, the process 9 Q. And did any of -- those are top
10 safety management? 10 management people, right?
11 MR. GALBRAITH: Objection, form. 11 A. Those are the site managers within our
12 A. The team. 12 system, yes. Or at the time they were, yes.
13 Q. (BY MR. WILLIAMS) Their names, if you 13 Q. Did any of the top management at that
14 will? 14 meeting stop and say -- ask you about what training
15 A. At the risk of misstating any particular 15 you had with regard to process safety management
16 name, | would prefer to leave it as the Texas City 16 before they turned it over to you?
17 leadership team at this point. 17 A. Not specifically. They were all very
18 Q. Sir, we got -- we are about out of tape. 18 familiar with my process leadership and background,
19 I need those names, and you are going to have to 19 but no one asked that specific question.
20 tell me the names of those people. We are not 20 Q. Do you know if any of them had ever had
21 going to let you cover it up. 21 any training in process safety management?
22 MR. GALBRAITH: Objection -- 22 A. You would have to ask them directly. |
23 Q. (BY MR. WILLIAMS) So we will take a 23 am not familiar with their specific background.
24 break, and we would like you to be thinking about 24 Q. Had Norine Stein, to your knowledge, ever
25 those names. Okay? 25 had any training in process safety management, any
Page 55 Page 57
1 MR. GALBRAITH: We will take a 1 formal training?
2 break. 2 A. | can't truthfully answer that question.
3 THE VIDEOGRAPHER: Off the record 3 Q. So with regard -- when she did the turn
4 at11:05a.m., ending Tape 1. 4 over of process safety management from the hands of
5 (Recess taken.) 5 Norine Stein to the hands of Joe Barnes, did she
6 THE VIDEOGRAPHER: On the record, 6 give you a document that showed you what the status
7 11:22 a.m., beginning Tape 2. 7 was of process safety management?
8 Q. (BY MR. WILLIAMS) Mr. Barnes, if you 8 A. No specific documents were handed over
9 would, the names of the people that made the 9 between Norine and myself.
10 decision to put process safety management in your 10 Q. Did she give you some kind of formal
11 hands when they decided to take it away from Norine |11 briefing of, "This is the status of process safety
12 Stein? 12 management, and this is what you need to be doing.
13 MR. GALBRAITH: Objection, form. 13 This is where we have our strength. These are our
14 A. Okay. As | stated before the break, this 14 weaknesses, and these are the priorities that you
15 team that made the decision was the Texas City site 15 need to have"?
16 leadership at the time. As | understand, the Texas 16 A. She did debrief me. We did have a
17 City site leadership team was made up of the MDL 17 conversation regarding the individuals that served
18 and the functional managers that are in the group 18 in the specific roles within process safety
19 and the site BUL gave final approval to the 19 management. We did talk about the effects of the
20 transition. 20 Nuco separation and the impending retirement of one
21 There was never a log taken of any 21 of the members of the process safety management
22 of the meetings that were conducted during this 22 team. So we did have a conversation regarding the
23 particular period of time. So I will attempt to 23 personnel and the management of the personnel
24 give you names, but I just wanted to state for the 24 within that area.
25 record that | may not -- some of the individuals | 25 Q. Okay. When process safety management was
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1 turned over to you, did y'all discuss anything 1 of David Quigley who had worked in a similar
2 other than the personnel in process safety 2 capacity at our BP Chocolate Bayou chemical
3 management? 3 facility.
4 A. To the best of my recollection, that -- 4 Q. Sodid you put David Quigley in that job
5 that was the extent of the conversation. 5 that was vacated upon the retirement of Howard?
6 Q. So she never sat down and made a list for 6 A. Eventually we did.
7 you of strengths and weaknesses in process safety 7 Q. And this conversation about the personnel
8 management; nor did she give you a list of 8 in process safety, how long did it take?
9 priorities with regard to process safety 9 A. 1 would say the conversation in its
10 management, true? 10 entirety probably lasted the equivalent of two
11 A. That is true. 11 hours.
12 Q. And what did she say about the people 12 Q. So for two hours you talked just about
13 that -- y'all did have a discussion about the 13 process safety, to the personnel in process safety?
14 people. What did she say? 14 A. Two hours. | am certain there may have
15 A. She gave me her assessment of the -- of 15 been some interruptions in the conversation here
16 the performance of the staffing within that area at 16 and there that drove the length of it; but to my
17 the time. She made me aware of those individuals 17 recollection it was roughly a two-hour conversation
18 that might be potentially leaving the area and 18 about the personnel, background and current
19 employees that might potentially be a good fit for 19 performance in that area.
20 this board, the process safety management team. 20 Q. Atno time during those two hours, did
21 That type of information. 21 she tell you what were the strength, the weaknesses
22 Q. Let's be more specific. Let's put names 22 or the priorities with regard to process safety
23 with it and what -- let's go from general to 23 management other than just talking about the
24 specific. 24 people, true?
25 What did she actually tell you? 25 A. That's true.
Page 59 Page 61
1 A. She gave me a general assessment of Bill 1 Q. Did you ask about the priorities or the
2 Ralph's performance and his capability as he 2 strengths or weaknesses of the PSM situation at the
3 worked -- during the period of time that he worked 3 plant?
4 for her. She was very complementary of Bill's 4 A. Well, my -- at the time my thought was
5 capabilities and made no recommendations on 5 that | was going to have a conversation with Bill
6 removing Bill from his position but was actually 6 Ralph who served as the process safety manager to
7 complementary of the work and the leadership that 7 get those details and find out if he had any
8 he was providing in that particular area. 8 immediate concerns that I should provide any
9 There was one employee that served 9 support to him. That's all.
10 as a process safety coordinator of which the group 10 Q. A how do you spell Bill's last name?
11 had four coordinators and one of the individuals 11 A. R-a-l-p-h.
12 was planning on an impending retirement and she was | 12 Q. Andis -- what is -- is he then the
13 very concerned about being able to refill that 13 person that -- is he supposed to have expertise in
14 position with an equally capable person. She had 14 process safety management?
15 some recommendations around an individual that 15 A. Yes. Yes, he does. Yes, he does.
16 worked in the chemical plant area for me to follow 16 Q. What is his formal training in the area
17 upon, and I promptly followed up on her 17 of process safety management?
18 recommendation. 18 A. At this time | don't have any formal
19 Q. Who was retiring? 19 record or any knowledge of Bill's formal record of
20 A. The gentleman's first name is Howard; and 20 training in process safety management.
21 1 am having difficulty, at this point, remembering 21 Q. Well, what's his degree in?
22 the gentleman's last name. 22 A. Bill is a chemical engineer -- the only
23 Q. Who did she ask to -- who did she promote 23 degree | know of Bill's, at this particular point,
24 or recommend that you look into to replace him? 24 is a chemical engineering degree.
25 A. She recommended a gentleman by t